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1. Aplicant goes 5^ 
compan/s website, 
goes to compan/s 
career section and 
Selects a job. 



/2. App/fcant reads ]ob^ 
/ adVBrtfsement then dicka^ 
I on Apprv Hfli^i 
y whichisfocafedattha 

\bottom of Ihe fob ad. 



■ Applicant logs onto lhe\ 
system a new user. 



f 4. Apptfcant vievws Terms and\ 
Condit/onsofUse and reads 
IheirusDrresponstomieis 



Screening Solution 
(Applicants apply for a 
job online) 



J 



/ 5, Applicant is directed to the x 

iThfs typicairy starts with an appiK) 
\ fonm. 



X 6. All appflcants move 
( saam/aasly into the soorabia 
i component of th© appiicaiion 



7. Screerring solutfan is airtomatlraft 

scored to pitjduca a number of \ 
summaiyscorw and a final scoro that 
\ decides rf the applicant Is ^ 
^ unsuitable. 



r 6A. If Pass, applicant receives^ 
customfeed message indicating that 
they havo passed and will be 
contacted by the company. 




jsa rfFan. appCcant teceJves a cuslomlz^ 

and tHe next steps as rcQuested by^o 
company. 



B, All applicants exit out 
of the system. 



Fig. 10 



9. Company has option of ^ 
redrrecting the company to any 
. part of their website through the 
^ system. 
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Sarection Solution 
(Successful applicants 
from (he screen jng 
solution are Invited into the 
company^ premises for 
rUrthBrassewmsnt) 



10, Company reviews 
Summary Report and 

Invites suitable applicants 
into their premises for a 

more Indeptfi assessment. 



11 Applicant is invf ted into 
company's premises and 
logs onto Selection 
Solution, 



1 



r 15, Stage 1 assessments are \ 
/scored in reateme so ttiat appllcartts\ 
can be progressed ttirough the r 
solution or logged out / 



nSA If Pass, AppJicann 
receives a customteed 
^ message thanWng them J 
for their parflcfpatfon. 



12. Company verifies the 
identity of the applicant 
and authorizes them to 
start the Selection 
Sofution. 



13. Applicant starts the 
Selection Solution. 



, 14. Applicant completes ihe\ 
■^flrst sconabia component of the) 
Selection Solution, J 



l4A.|fPasfi? 
/Applicant moves \ 
seamlessly into 
the second stage ] 
\ Of the Selection 
Solution. 



^llcant \ 



l4BlfFa}Mijpi|cant , 
receives 'a Ciiatombad \ 
message rndks^ng that 
they have compteted the / 
applicaflon'pcocess. / 



nt \ 



/ la Applicant 
/ compfetas the second] 
I comporventof the j 
VSelectJon Solution. / 



16B If Fan 

Applteant neceives^ 

a Customised 
message thanking 
them for their 
partlcipatfon. 





p7.M applicants exit oui\ 
of the system, company | 
fnvites applicants Into an I 

^ interview if appropriate. / 



' ta: KealBme soorlng. 
/ comparv is atsie to view ] 
appfibanrs lesutts and 
(heir rank order. 



Fig. 11 
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1 - Company official goes to the hosts website 1 
and logs on as a client. 



Set up a Scrasnlng 
Solution 



ViewAppJf^nt 
Results 



Sal up a SelecUon 
Solution 



Sot up an Interview 
Solution 



2. Company Inputs tha* 
^ details of the Job for which ^ 
they wish to create a 
solution. 



/3. Company selects frerrN 
I a series or dn^p down \ 
I menus (he catagbrres that } 
\ ijestd&scn'be their job. 7 



4, Company is pnasented 
With the option of selectfrg 
I dlffemnt components of a solution ] 
(all of which are 3Ui table for the 
type of job they have). 



5. Company selects 
coTHponents to create a 
sokJtfon suitable for their 
job. 



6. Company Is providad vnth 
a URL and are instructed to add tha 

URL to their online Job 
idvertiSement under woixfing such as ) 
V 'Apply Onlino". 



7. Company attaches \ 
URL to online advertisement ) 
V^nd awaits applfeant to appjyy/ 



a. Company selects \ 
/their job from a table of all] 
\ Jobs for which Ihey have I 
created a solution. / 



9. Company views 
Summary report which ^ 
/contains applicant detaite\ 
such as completed 
appPcatJofl fl&rm and the 
details of their results. 
^Reports ana updated Jh y 
real lime. 



10. Company makes 
f decisions such ds whether^ 
to bring app/Jcanis in tior a 
selection solution and/or 
interview based on their 
results. 



Fig. 12 



/ 11- Company fnviies\ 
/ suitable applicants in to ] 
I complete a Saiectlon / 
\ Solufion. y 



12. Company selects^ 

thefrjobfroma 
customised table of all 
^ jobs for which thay have j 
created a sofutioa 



/l3. C 
/URL li 



- Compaf>y drcfcs on^ 
L link within table and 1 
I applicant log on scraen 
\ appears. 



14. Company 
progresses with 
authorizing applicant 

to complate the 
sSelBCtlon solution. 




Company official 
goes to the host's 
website and logs on 
as a Client 



Corhpany Inputs the^ 
^details of the job for which "1 
they wish to create a 
solution. 



Company selects fromN 
a senes of drop down 
^ menus the categories that J 
best describe their Job. 



Company is presented 
with the option of sefecUng 
(different components of a solution ] 
(all of which am suitable fbrffie 
type ofjofa they have). 



/ Company selects 
I components to create a 
( solution suitable for their 
V job. 



Company views Intfirview^ 
guide and fills out applicant 
scores during structured 
interview- 



Company enters applicant 
scores in stack raniced taWe. 
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